AMENDED IN ASSEMBLY MARCH 19, 2013

CALIFORNIA LEGISLATURE—2013—14 REGULAR SESSION

ASSEMBLY BILL No. 771

Introduced by Assembly Member Jones

February 21, 2013

relating-te-eonsumeraffatrs—An act relating to public health.

LEGISLATIVE COUNSEL’S DIGEST

AB 771, asamended, Jones. Bepartmentof-ConsumerAffairs-Public

health: wellness programs.

Existing law establishes various programs to prevent disease and
promote health. Existing federal law, the Patient Protection and
Affordable Care Act (PPACA), provides for the establishment, by July
1, 2014, of a 10-state wellness program demonstration project to
promote health and prevent disease.

Thisbill would requirethe Secretary of California Health and Human
Services to apply to the United States Secretary of Health and Human
Services to allow California to be a participating pilot state in the
wellness program demonstration project in accordance with federal
law. The bill would also require the Secretary of California Health and
Human Services to petition the United States Secretary of Health and
Human Services to change federal regulationsto allow an employer in
Californiato offer employees rewards of up to 50% of the cost of health
care coverage for participating in a wellness program that meets all
of the requirements of PPACA.
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Vote: majority. Appropriation: no. Fiscal committee: ne-yes.
State-mandated local program: no.

The people of the Sate of California do enact as follows:

SECTION 1. The Secretary of California Health and Human
Services shall apply to the United States Secretary of Health and
Human Services to allow California to be a participating pilot
state in the wellness program demonstration project that will be
established no later than July 1, 2014, in accordance with Section
1201 of the federal Patient Protection and Affordable Care Act
(Public Law 111-148).

SEC. 2. The Secretary of California Health and Human
Services shall petition the United States Secretary of Health and
Human Services to change federal regulations to allow an
employer in California to offer employees rewards of up to 50
percent of the cost of health care coverage for participating in a
wellness program that meets all of the requirements of the federal
Patient Protectl on and Affordable CareAct (Publlc Law 111- 148).

98



O~NO U WN B

98



