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AMENDED IN SENATE MAY 17, 1995

AMENDED IN SENATE APRIL 20, 1995

AMENDED IN SENATE MARCH 14, 1995

SENATE BILL No. 1284

Introduced by Committee on Judiciary (Senators Calderon
(Chair), Campbell, Lockyer, Marks, and Wright)

February 24, 1995

An act to amend Sections 69899.5, 70046.2, 73084.2, 73084.3,
73084.4, 73084.5, 73089, 73096, 73348, 73351, 73353, 73358, 73398,
73399, 73440, 73487, 73489, 73490, 73601, 73602, 73682, 73683,
73684, 73691, 73692, 73695, 73699.1, 73705, 73710, 73713, 73714,
73736, 73822, 73823, 74001.5, 74002, 74004, 74010, 74011, 74012,
74013, 74014, 74642, 74643, 74644.5, 74663, 74665, 74783, 74803,
74805, 74807, 74808, 74809, 74905, 74921.7, 74921,10 ��������,
74925.2, 74984, 74985, 74986, and 74987 of, to repeal Sections
73485, 73491, 73492, 73708, 73715, 73716.2, and 74809.5 of, and
to add Sections 73075.2 and 74811 to, the Government Code,
relating to courts.

LEGISLATIVE COUNSEL’S DIGEST

SB 1284, as amended, Committee on Judiciary. Courts:
personnel.

(1) Existing law specifies the number, compensation, and
classification of court personnel in specified counties.

This bill would revise the number, compensation, and
classification of specified court personnel in Alameda, Contra
Costa, El Dorado, Fresno, Imperial, Kern, Kings, Nevada,
Orange, San Joaquin, Santa Barbara, Santa Clara, Shasta,
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Stanislaus, Tulare, and Ventura Counties, thereby imposing a
state-mandated local program by requiring a higher level of
service of existing local agencies.

(2) The California Constitution requires the state to
reimburse local agencies and school districts for certain costs
mandated by the state. Statutory provisions establish
procedures for making that reimbursement, including the
creation of a State Mandates Claims Fund to pay the costs of
mandates that do not exceed $1,000,000 statewide and other
procedures for claims whose statewide costs exceed
$1,000,000.

This bill would provide that, if the Commission on State
Mandates determines that the bill contains costs mandated by
the state, reimbursement for those costs shall be made
pursuant to these statutory provisions.
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Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: yes.
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SECTION 1. Section 69899.5 of the Government
Code is amended to read:

69899.5. In the County of Orange, a majority of the
judges of the superior court may appoint or delegate
authority to the Superior Court Executive Officer to
appoint the following officers and employees whose
salaries shall be:

Number
of Salary

Positions Title Range

1 Accounting Assistant I—
Superior Court . . . . . . . . . . . . . . . . . . . . . . . D33

9 Accounting Assistant II—



1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39

SB 1284— 3 —

96

Superior Court . . . . . . . . . . . . . . . . . . . . . . . D36
1 Accounting Office Supervisor I—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . D42
1 Accounting Office Supervisor II—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . D46
1 Accounting Specialist . . . . . . . . . . . . . . . . . . . D39
1 Administrative Manager I . . . . . . . . . . . . . . . . ML6
2 Administrative Services Assistant

II—Superior Court . . . . . . . . . . . . . . . . . . . . ML4
21 Appeals and Calendar Clerk . . . . . . . . . . . . . . D37
1 Assistant Superior Court

Executive Officer . . . . . . . . . . . . . . . . . . . . . ML7
18 Attorney III—Superior Court . . . . . . . . . . . . . L03
24 Court Mediator . . . . . . . . . . . . . . . . . . . . . . . . . A62
35 Courtroom Assistant . . . . . . . . . . . . . . . . . . . . D39
1 Data Base and Security

Administrator . . . . . . . . . . . . . . . . . . . . . . . . A73
15 Data Entry Specialist—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . D39
16 Data Entry Technician . . . . . . . . . . . . . . . . . . . D37
2 Deputy Probation Officer II—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . A57
1 Director, Mediation/

Investigative Services . . . . . . . . . . . . . . . . . A68
1 Executive Secretary I—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . D48
2 Executive Secretary II—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . D50
12 Information Processing Technician—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . D37
3 Information Systems Technician—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . A55
4 Legal Property Technician . . . . . . . . . . . . . . . . A40
2 Master Calendar Assistant . . . . . . . . . . . . . . . . D42
3 Mediation/Investigative

Services Supervisor . . . . . . . . . . . . . . . . . . . A66
80 Office Assistant—Superior Court . . . . . . . . . . D33
28 Office Specialist—Superior Court . . . . . . . . . . D39
2 Office Supervisor A . . . . . . . . . . . . . . . . . . . . . D40
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4 Office Supervisor B . . . . . . . . . . . . . . . . . . . . . D42
1 Office Supervisor C . . . . . . . . . . . . . . . . . . . . . D44
4 Office Supervisor D . . . . . . . . . . . . . . . . . . . . . D46
5 Office Technician . . . . . . . . . . . . . . . . . . . . . . . D33
1 Personnel Services Coordinator II . . . . . . . . . . A47
2 Probate Checker . . . . . . . . . . . . . . . . . . . . . . . . A48
8 Probate Examiner II . . . . . . . . . . . . . . . . . . . . . A55
6 Probate Investigator I . . . . . . . . . . . . . . . . . . . . A51
1 Probate Investigator II . . . . . . . . . . . . . . . . . . . A53
1 Secretary I—Superior Court . . . . . . . . . . . . . . D37
1 Secretary III—Superior Court . . . . . . . . . . . . . D44
1 Senior Accountant/Auditor II . . . . . . . . . . . . . ML4
3 Senior Accounting Assistant . . . . . . . . . . . . . . D41
1 Senior Accounting Office

Supervisor I . . . . . . . . . . . . . . . . . . . . . . . . . D50
12 Senior Judicial Secretary . . . . . . . . . . . . . . . . . D44
4 Senior Office Supervisor A/B—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . D47
1 Senior Personnel Services

Coordinator . . . . . . . . . . . . . . . . . . . . . . . . . A51
4 Senior Staff Analyst . . . . . . . . . . . . . . . . . . . . . ML5
3 Senior Systems/Programmer

Analyst—Superior Court . . . . . . . . . . . . . . . A70
2 Staff Analyst III—Superior Court . . . . . . . . . . ML4
1 Staff Analyst II—Superior Court . . . . . . . . . . . ML3
1 Staff Development Specialist . . . . . . . . . . . . . . A56
5 Store Clerk—Superior Court . . . . . . . . . . . . . . H07
2 Storekeeper I—Superior Court . . . . . . . . . . . . H10

132 Superior Court Clerk II . . . . . . . . . . . . . . . . . . S02
12 Superior Court Commissioner . . . . . . . . . . . . . 85% of

          Salary of Superior Court Judge
33 Superior Court Manager . . . . . . . . . . . . . . . . . MLSC
3 Superior Court Division Director . . . . . . . . . . ML5
6 Superior Court Services

Coordinator II . . . . . . . . . . . . . . . . . . . . . . . A62
13 Superior Court Services

Supervisor I . . . . . . . . . . . . . . . . . . . . . . . . . D55
3 Superior Court Services

Supervisor II . . . . . . . . . . . . . . . . . . . . . . . . D58
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1 Supervising Attorney—
Superior Court . . . . . . . . . . . . . . . . . . . . . . . L04

1 Supervising Judicial Secretary—
Superior Court . . . . . . . . . . . . . . . . . . . . . . . D49

1 Supervising Probate Examiner . . . . . . . . . . . . . A59
6 Systems/Programmer Analyst I—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . A60
8 Systems Programmer Analyst II—

Superior Court . . . . . . . . . . . . . . . . . . . . . . . A64
1 Technical Systems Specialist . . . . . . . . . . . . . . A67
2 Utility Worker/Driver . . . . . . . . . . . . . . . . . . . . A34
8 Writs and Judgment Clerk . . . . . . . . . . . . . . . . D38

The references to a numbered salary range in this
section are to the salary schedule in the Personnel and
Salary Resolution of the County of Orange.

All personnel appointed pursuant to this section shall
serve at the pleasure of the majority of the judges and may
at any time be removed by the majority of the judges in
their discretion or of the Superior Court Executive
Officer when so delegated.

With the approval of the board of supervisors, the
superior court may establish any additional positions,
titles and pay rates as are required, and may appoint and
employ any additional commissioners, officers, assistants,
and other employees it deems necessary for the
performance of the duties and exercise of the powers
conferred by law upon the court and its members. Rates
of compensation of all officers, assistants, and other
employees authorized by this section, except those of
court commissioners, may be adjusted by joint action and
approval of the board of supervisors and a majority of the
judges of the court, the Superior Court Executive
Committee or the Superior Court Executive Officer
when so delegated.

All court personnel shall be entitled to any step
advancement, vacation, sick leave, holiday benefits, other
leaves of absence, lump-sum payments for sick leave and
vacation when separated from the service, inclusion in
the retirement system of the County of Orange and other
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benefits as may be adopted in a memorandum of
understanding with a recognized employee organization
or as may be directed by rules adopted by a majority of
the judges as are provided to county employees of the
county.

Superior court commissioners shall be entitled to any
benefits as may be directed by rules adopted by the
majority of the judges.

Where statutes require implementation by local
ordinances for the extension of benefits to local officers
and employees, these benefits may be made applicable,
by rule, to those employees.

Rules of the court may include other matters
pertaining to the general administration of the court,
including conditions of employment of personnel. When
the rules are adopted by a majority of the judges and filed
with the Judicial Council they shall have the same status
as other rules of court adopted pursuant to Section 68070.

When requested to do so by the court, the county shall
furnish to the superior court any services as may be
required in connection with the recruitment and
employment of personnel.

All such personnel and judges shall be allowed actual
traveling and necessary expenses incurred while engaged
in the duties of their employment or office outside of the
county.

SEC. 2. Section 70046.2 of the Government Code is
amended to read:

70046.2. In Fresno County, each reporter shall be paid
an annual salary established according to the following
salary schedule:

Step 1. $42,130
Step 2. $44,241
Step 3. $46,431
Step 4. $48,753

Reporters shall initially be placed at step 1 of the salary
schedule except reporters may be placed at a higher step
with the approval of the county administrative officer,
and shall advance one step annually upon the anniversary
date of the employment. If, because of recruitment
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difficulties, it is necessary to appoint a court reporter at
a step of the salary schedule which is above the step at
which any court reporters are currently employed, all
court reporters below that step will move to the higher
step at the discretion of the judges of the court.

Each pro tempore reporter shall be paid one hundred
sixty-two dollars and four cents ($162.04) for a full day on
duty under order of the court. For purposes of receiving
the above compensation, one or more of the following
shall apply:

(1) The court has indicated in advance that the pro
tempore assignment is for a full day.

(2) The pro tempore reporter, having accepted a
full-day assignment, has not voluntarily relinquished his
or her services at or before the end of four hours of
service.

(3) The pro tempore reporter was on duty for more
than four hours.

Each pro tempore reporter shall be paid one hundred
eight dollars and seven cents ($108.07) for one-half day of
duty under order of the court when (a) the court has
indicated in advance that the pro tempore assignment is
for a half day and the pro tempore reporter is on duty for
four hours or less, generally exclusive of the noon recess;
or (b) the court has indicated in advance that the pro
tempore assignment is for a full day but the pro tempore
reporter is on duty for four hours or less and consents to
being released for the balance of the day.

Where a pro tempore reporter has agreed to a one-half
day assignment, the courts shall make every practicable
effort to assure that the pro tempore reporter shall not be
on duty for longer than four hours, unless the pro tempore
reporter agrees with the court to work beyond four hours.
In the latter case, the full-day pro tempore rate of one
hundred sixty-two dollars and four cents ($162.04) shall
apply.

Nothing herein shall be construed to limit the court’s
authority to in all instances pay a pro tempore reporter
at the rate of one hundred sixty-two dollars and four cents
($162.04) when, in the court’s judgment, said rate is
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necessary to obtain pro tempore reporter services for the
court.

In addition to the salary herein provided, each
regularly employed reporter shall accrue and be entitled
to receive sick leave benefits at the rate of 3.6924 hours of
sick leave with pay for each pay period or major fraction
thereof, served up to an accumulative total of 156 working
days. Each such reporter shall accrue and receive
vacation at the same rate as judges of such court not to
exceed 21 working days a year which may be accrued not
to exceed 42 days to be taken at such time as the judge to
which he ��� ��� has been assigned consents.

SEC. 3. Section 73075.2 is added to the Government
Code, to read:

73075.2. (a) Each of the municipal court districts
established in Alameda County shall have the number of
commissioners set out below opposite the name of the
judicial district:

Alameda Judicial District . . . . . . . . . . . . . . . . . . . . . . . . . . 1
Berkeley–Albany Judicial District . . . . . . . . . . . . . . . . . . . 1
Oakland–Piedmont–Emeryville Judicial District . . . . . . . 3
San Leandro–Hayward Judicial District . . . . . . . . . . . . . . 1
Fremont–Newark–Union City Judicial District . . . . . . . . . 2
Livermore–Pleasanton–Dublin Judicial District . . . . . . . . 1.5

(b) A majority of the judges of each judicial district
may appoint the commissioners for that court as listed in
subdivision (a) who shall serve at the pleasure of the
judges.

(c) Commissioners listed in subdivision (a) shall
receive a salary in accordance with Section 73089.1.
Commissioners shall be members of the Alameda County
Retirement System and receive and be entitled to the
same fringe benefits as provided to any other
management employee in the classified service of
Alameda County.

SEC. 4. Section 73084.2 of the Government Code is
amended to read:
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73084.2. The clerk and administrative officer of the
municipal court for the Berkeley-Albany Judicial District
may appoint the following deputy clerks:

(a) One chief deputy clerk.
(b) Three deputy clerks, division chief.
(c) One deputy clerk, financial hearing officer.
(d) Five deputy clerks, municipal courtroom clerk.
(e) Six deputy clerks, senior municipal court clerk.
(f)  Ten deputy clerks, municipal court clerk.
(g)  Two deputy clerks, clerk II.
(h) One deputy clerk, secretary II.
(i) One deputy clerk, supervising accountant I.
(j) One deputy clerk, account clerk II.
(k) One deputy clerk, account clerk I.
(l)  Two deputy clerks, data input clerk.
(m) One deputy clerk, court attendant.
(n) Two deputy clerks, court reporters.
Not more than three such deputy clerks may be

assigned as court interpreter at the additional percentage
compensation provided for county employees required
to possess bilingual capabilities.

SEC. 5. Section 73084.3 of the Government Code is
amended to read:

73084.3. The clerk and administrative officer of the
municipal court for the Oakland-Piedmont-Emeryville
Judicial District may appoint the following deputy clerks:

(a) One chief deputy clerk.
(b) Three deputy clerks, division chiefs. The clerk and

administrative officer may transfer the division chiefs
from one division to another regardless of any resulting
change in salary as set forth in subdivision (a) of Section
73086.

(c) Four deputy clerks, assistant division chiefs.
(d) One deputy clerk, calendar coordinator.
(e)  Five deputy clerks, supervising municipal court

clerk II.
(f) Nineteen deputy clerks, municipal courtroom

clerk.
(g) Six deputy clerks, supervising municipal court

clerk I.
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(h) Eight deputy clerks, senior municipal court clerk.
(i)  Fifty-eight deputy clerks, municipal court clerk.
(j) Eleven clerks, clerk II.
(k) One deputy clerk, supervising secretary II.
(l) Three deputy clerks, secretary II.
(m) Ten deputy clerks, data input clerk.
(n) Two deputy clerks, pretrial specialist.
(o) One deputy clerk, management specialist.
(p) Two deputy clerks, financial hearing officers.
(q) One deputy clerk, systems analyst.
(r) Eight court reporters.
(s) One deputy clerk, court training officer.
Not more than eight such deputy clerks may be

assigned as court interpreters at the additional
percentage compensation provided for county
employees required to possess bilingual capabilities.

SEC. 6. Section 73084.4 of the Government Code is
amended to read:

73084.4. The clerk and court administrator of the
municipal court for the San Leandro-Hayward Judicial
District may appoint the following deputy clerks:

(a) One assistant clerk and court administrator.
(b) Five deputy clerks, division chiefs. The clerk and

court administrator may transfer the division chiefs from
one division to another regardless of any resulting change
in salary as set forth in Section 73086.

(c) Nine deputy clerks, municipal courtroom clerk.
(d) Five deputy clerks, supervising municipal court

clerk I.
(e) Three deputy clerks, senior municipal court clerk.
(f) Thirty-nine deputy clerks, municipal court clerk.
(g) One deputy clerk, supply clerk II.
(h) One deputy clerk, supervising secretary II.
(i) One deputy clerk, secretary II.
(j) One deputy clerk, supervising accountant I.
(k) One deputy clerk, court attendant.
(l) Two deputy clerks, financial hearing officer.
(m) One deputy clerk, information systems analyst.
Not more than five such deputy clerks may be assigned

as court interpreters at the additional percentage
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compensation provided for county employees required
to possess bilingual capabilities.

SEC. 7. Section 73084.5 of the Government Code is
amended to read:

73084.5. The clerk and administrative officer of the
municipal court for the Fremont-Newark-Union City
Judicial District may appoint the following deputy clerks:

(a) One chief deputy clerk.
(b) Six deputy clerks, municipal courtroom clerk.
(c) Four deputy clerks, division chief.
(d) Five deputy clerks, senior municipal court clerk.
(e) Twenty-four deputy clerks, municipal court clerk.
(f) Four deputy clerks, clerk II.
(g) One deputy clerk, secretary II.
(h) One deputy clerk, supervising accountant I.
(i) Two deputy clerks, account clerk II.
(j) One deputy clerk, account clerk I.
(k) Three deputy clerks, data input clerk.
(l) Three deputy clerks, supervising municipal court

clerk I.
(m) One deputy clerk, financial hearing officer.
(n) One deputy clerk, supervising secretary II.
(o) One deputy clerk, court attendant.
(p) One deputy clerk, pretrial specialist.
(q) One deputy clerk, information systems technician

II.
Not more than four such deputy clerks may be assigned

as court interpreters at the additional percentage
compensation provided for county employees required
to possess bilingual capabilities.

SEC. 8. Section 73089 of the Government Code is
amended to read:

73089. With the approval of the board of supervisors,
judges of each municipal court concerned within
Alameda County may establish additional titles and pay
rates as are required and may appoint additional deputy
clerks, officers, assistants, and other employees as deemed
necessary for the powers conferred by law upon the court
and its members. Rates of compensation of the clerk and
administrative officers, deputy clerks, officers, assistants,
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and other employees may be adjusted by joint action and
approval of the board of supervisors and the judges in
each respective municipal court within the county.

If the board of supervisors provides by ordinance or
resolution for any increase in the number or rate of
compensation of any municipal court personnel pursuant
to this section, that increase shall be effective only until
January 1, 1998, and shall be effective at the same time
and in the same manner as increases for Alameda County
employees generally.

SEC. 9. Section 73096 of the Government Code is
amended to read:

73096. Official reporters of municipal courts in
Alameda County, in lieu of any other compensation
provided by law for their services in reporting testimony
and proceedings in such court, shall receive one of the
following:

(a) Two hundred seven dollars and sixty-three cents
($207.63) a day for the days they actually are on duty
under order of the court.

(b) A minimum payment of one hundred three dollars
and eighty-two cents ($103.82) for serving four hours or
less a day.

(c) Regular official court reporters shall receive a
salary, vacation leave, and sick leave, in the same amounts
as the official reporters of the Superior Court in Alameda
County as set forth in Alameda County Salary Ordinance
for item number classification 1625.

Rates of compensation of regular official reporters and
official reporters pro tempore may be adjusted by joint
action and approval of the board of supervisors and a
majority of the judges of the court, provided, however,
that any changes in compensation which are made
pursuant to this section shall be on an interim basis and
shall remain in effect only until January 1, 1998, unless
ratified by statute by the Legislature prior to that date.

SEC. 10. Section 73348 of the Government Code is
amended to read:

73348. (a) In Contra Costa County, the annual salary
of each regular official reporter shall be based on a
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four-step salary plan with one-year increments. Effective
July 1, 1994, the four salary steps are as follows:

Step 1. Forty-six thousand six hundred thirty-two
dollars ($46,632).

Step 2. Forty-eight thousand nine hundred sixty
dollars ($48,960).

Step 3. Fifty-one thousand four hundred eight dollars
($51,408).

Step 4. Fifty-three thousand nine hundred
seventy-six dollars ($53,976).

The step of entry to the above schedule shall be Step 1.
However, the judges of the court may appoint a court
reporter to a duly allocated exempt position at a higher
step if, in the opinion of the appointing judge, an
individual to be appointed has the experience and
qualifications to entitle that individual to the higher
initial step, and if the higher initial salary has the approval
of the presiding judge of the court and the board of
supervisors, but in no case may the initial salary be above
the third step of the salary range. Except as provided
below, official reporters shall advance to the next higher
step on the salary plan annually. The compensation of
each official reporter pro tempore shall be an amount
which is equivalent to 1.05 times the daily wage of the
fourth step in the salary range for full-time official
reporters in Contra Costa County for each day the
reporter actually is on duty under order of the court
which per diem rate shall apply when an official reporter
is appointed pursuant to Section 869 of the Penal Code.

Irrespective of the step of the salary range to which
initially appointed, an official court reporter shall be
eligible for advancement to the next higher step in the
salary range after six months’ service, and thereafter shall
advance on the salary range based on annual reviews.

(b) During the hours which the court is open for the
transaction of judicial business, the regular official
reporter shall perform the duties required by law. When
not engaged in the performance of any other duty
imposed upon him or her by law, he or she shall render
stenographic or clerical assistance to the judge of the
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court to which he or she is assigned as the judge may
direct.

(c) The board of supervisors shall adjust the salary of
regular official reporters as part of its regular review of
county employee compensation. The adjustment shall be
to that salary level closest to the average percentage
adjustment in basic salaries of the county classes of
superior court clerk, legal clerk, secretary, and clerk
(experienced level). The reporter salary adjustment shall
be effective on the same day as the effective date of the
board’s action as to all of the aforesaid county
classifications, but for official reporters of each municipal
court district shall be effective only until January 1 of the
second year following the calendar year in which the
adjustment is made. The compensation of each official
reporter pro tempore shall remain at the rate specified in
subdivision (a) for the days he or she actually is on duty
until changed by the board of supervisors at the same
time and on the same basis as regular official reporters.

SEC. 11. Section 73351 of the Government Code is
amended to read:

73351. There are the following classes of positions into
which each of the positions of the municipal courts shall
be assigned as prescribed in the section pertaining to each
court:

(a) Deputy clerk-beginning level, which shall include
all municipal court employments assigned routine
clerical tasks under continuous immediate supervision.

(b) Deputy clerk-data entry operator I, which shall
include all municipal court employments at the entry
level assigned to operate data entry devices for the
purpose of entering and verifying a wide variety of data
from coded or uncoded source documents.

(c) Deputy clerk-experienced level, which shall
include all municipal court employments assigned
clerical tasks requiring exercise of discretion as to
methods and priorities and for which supervision is
available on a periodic basis only.

(d) Deputy clerk-data entry operator II, which shall
include all municipal court employments at the
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experienced working level assigned to operate data entry
devices for the purpose of entering and verifying a wide
variety of data from coded or uncoded source documents.

(e) Deputy clerk-senior level, which shall include all
municipal court employments assigned complex clerical
work involving responsibility for the establishment,
maintenance, calendaring, issuance of process, and
updating of case records using manual and automated
systems.

(f) Deputy clerk-specialist level, which shall include
all municipal court employments assigned lead direction
of a work unit or assigned clerical duties of a complex
administrative nature, requiring exercise of initiative and
discretion in work organization, methods, and priorities.

(g) Deputy clerk-courtroom clerk, which shall include
all municipal court employments assigned clerical duties
involving responsibility for keeping the minutes of court
proceedings and the processing and maintenance of a
variety of documents and records.

(h) Municipal court division supervisor, which shall
include all municipal court employments assigned
responsibility for planning, organizing, and directing the
clerical activities of a division in a municipal court
including the supervision of clerical staff.

(i) Court operations coordinator I and II, which shall
include implementation of the calendar management
and trial court delay reduction program, as directed by
the judges, supervisory and management duties
associated with the calendar management and trial court
delay reduction program, and being responsible for court
operations in the absence of the district court manager.
Chief deputy clerks holding the position on January 1,
1989, shall be titled court operations coordinator II.

(j) District court manager, which shall include any
municipal court position charged with the overall
responsibility for managing and supervising court clerical
operations including courtroom duties. District court
manager III has administrative responsibility for
managing and supervising court clerical operations
including courtroom duties. District court manager II is
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assigned to a court with five judges or more. District court
manager I is assigned to a court with no more than four
judges.

(k) Court probation officer, which shall include all
municipal court employments assigned to exercise the
same powers and duties of deputy probation officers with
respect to the business of the court.

(l) Court commissioner, which shall include all
municipal court employments who exercise the same
powers and duties of judges of the court with respect to
traffic and small claims matters.

(m) Municipal court program assistant, which shall be
assigned to serve as the confidential secretary to the
county municipal court administrator.

(n) County municipal court administrator, which shall
be responsible for the overall administration of all
municipal court judicial districts in the county.

(o) Municipal court systems and facilities manager,
which shall be responsible for managing the
development, implementation, and enhancement of
court systems, and related work as required.

(p) Municipal court fiscal and administrative
manager, which shall be responsible for planning,
reviewing, and coordinating fiscal and accounting
activities of the county’s municipal courts, and related
work as required.

(q) Municipal court operations and training manager,
which shall be responsible for planning, reviewing, and
coordinating training and educational activities of the
county’s municipal courts, and related work as required.

(r) Municipal court management analyst, which shall
be responsible under general direction for planning,
developing, and implementing projects and assignments
for the county’s municipal courts, and related work as
required.

(s) Municipal court accounting specialist, which shall
be responsible for assisting the municipal court fiscal and
administrative manager with departmental budgetary
and accounting activities, and for coordinating the
day-to-day activities of the court collections unit.
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(t) Municipal court collections agent, which shall be
responsible for intensive collection efforts on delinquent
court accounts.

The board of supervisors may create a new class or
classes by specifying the number of positions for each new
class and the compensation therefor, provided that the
new class or classes shall be effective only until January 1
of the second year following the calendar year in which
the classes are created, unless the change has been
incorporated into this article.

SEC. 12. Section 73353 of the Government Code is
amended to read:

73353. Effective July 1, 1994, classes of positions
provided in Section 73351 are allocated to the salary
schedule as follows:

Salary Pay
Class Title Schedule Level

Deputy Clerk–Beginning Level C5–1260 1601–1947
Deputy Clerk–Experienced Level C5–1404 1849–2248
Deputy Clerk–Senior Level XB–1563 2064–2636
Deputy Clerk–Specialist Level XC–1669 2295–2931
Deputy Clerk–DEO I C5–1327 1712–2081
Deputy Clerk–DEO II C5–1424 1887–2293
Deputy Clerk–Courtroom Clerk C5–1826 2820–3427
Court Operations Coordinator II C5–2093 3682–4476
Court Operations Coordinator I C5–1996 3342–4062
District Court Manager III C1–2422 6218 F
District Court Manager II C5–2312 4583–5571
District Court Manager I C5–2177 4005–4868
Court Probation Officer C5–1930 3129–3803
Municipal Court Collection Agent C5–1672 2417–2938
Municipal Court Accounting Specialist XB–1765 2524–3223
Municipal Court Division Supervisor C5–1851 2891–3514
Municipal Court Program Specialist C5–1857 2908–3535
Municipal Court Operations and

Training Manager C5–2043 3503–4258
Municipal Court Management Analyst C5–2117 3772–4584
Municipal Court Systems and Facilities

Manager C5–2186 4041–4912
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Municipal Court Fiscal and
Administrative Manager C5–2209 4135–5026

County Municipal Court Administrator C1–2583 7304 F

SEC. 13. Section 73358 of the Government Code is
amended to read:

73358. The total number of positions authorized for
operation of municipal courts in Contra Costa County is
as follows:

Class Title

Number of

Positions

Deputy clerk–(deep class), including beginning,
experienced, senior, and specialist levels 230

Deputy clerk–DEO I or II 26
Deputy clerk–courtroom clerk 18
Court operations coordinator II 2
Court operations coordinator I 2
District court manager III 1
District court manager II 2
District court manager I 1
Court probation officer 4
Municipal court division supervisor 14
Municipal court accounting specialist 1
Municipal court collections agent 2
Municipal court program assistant 1
Municipal court operations and training manager 1
Municipal court management analyst 1
Municipal court systems and facilities manager 1
Municipal court fiscal and administrative manager 1
County municipal court administrator 1

SEC. 14. Section 73398 of the Government Code is
amended to read:

73398. There shall be one clerk of the court, known as
the court executive officer/clerk of the court, who shall
be appointed by and serve at the pleasure of the majority
of the judges of both municipal and superior courts. The
court executive officer/clerk of the court shall receive a
salary as provided by law.
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SEC. 15. Section 73399 of the Government Code is
amended to read:

73399. (a) The court executive officer/clerk of the
court may appoint:

(1) One account clerk III who shall receive a salary in
Range 45.5.

(2) Three court clerks who shall each receive a salary
specified in Range 49.0.

(3) Five court services clerks III, as supervisors who
shall each receive a salary specified in Range 49.0.

(4) Twelve municipal court services clerks I/II, who
shall each receive a salary specified in Range 39.0 or 44.0.

(5) One program manager who shall receive a salary
specified in Range 80.5.

(6) One management analyst III who shall receive a
salary specified in Range 84.0.

(b) The court executive officer, with the approval of
the board of supervisors, may appoint such additional
employees as may be necessary, each appointment to
remain in effect only until January 1 of the second fiscal
year following the fiscal year in which the appointment
was made, unless subsequently ratified by the
Legislature.

(c) Whenever reference to a numbered salary range
is made in any section of this article, the schedule of
hourly rates of pay and approximate monthly equivalents
found in the Salary Resolution of the County of Kings in
effect on January 1, 1995, shall apply.

(d) If the board of supervisors adopts a revised salary
resolution for county employees or applies new salary
range numbers for the purpose of salary adjustment, the
new salary rates shall apply equally to the positions
named in this article. Any salary adjustment made
pursuant to this section shall be effective on the same date
as the action applicable to other county permanent
classified employees, but shall remain in effect only until
January 1 of the second fiscal year following the fiscal year
in which such adjustment in salary is made, unless
subsequently ratified by the Legislature.
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SEC. 16. Section 73440 of the Government Code is
amended to read:

73440. Official reporters in the municipal courts shall
be appointed pursuant to Section 72194 and in lieu of any
other compensation provided by law for their services in
reporting testimony and proceedings in that court, shall
receive a salary in the same sum as is paid the official
reporters of the superior court in Kern County, which
shall be the biweekly salary specified in range 54.6 of the
salary schedule.

Each pro tempore official reporter shall be paid one
hundred fifty dollars ($150) a day for the days he or she
is actually on duty under order of the court. Official
reporters shall be paid biweekly pursuant to payroll
procedures in effect in the County of Kern. Official
reporters in the municipal courts shall also be entitled to
and shall receive, on the same basis as other county
employees, the same benefits and privileges with respect
to retirement, group insurance, sick leave, and vacation.
Court reporters shall observe the same holidays as other
court employees. For the purpose of determining
participation in the county retirement system, the salary
provided for such reporters in Sections 73435, 73436,
73436.1, and 73436.2 shall be deemed their entire
compensation.

SEC. 17. Section 73485 of the Government Code is
repealed.

SEC. 18. Section 73487 of the Government Code is
amended to read:

73487. Persons employed in any of the positions
authorized by this article shall be paid the salary assigned
to the following ranges as set forth in the biweekly salary
schedule contained in Section 73486, except that if the
range shown opposite the title of the position includes a
fraction, then the person employed in such position shall
be paid a salary equal to that shown opposite said
fractional range in the salary ordinance of the County of
San Joaquin:
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Position Range

(a) Deputy clerk I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 50.00
(b) Deputy clerk II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 52.00
(c) Deputy clerk III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 53.50
(d) Municipal courtroom clerk . . . . . . . . . . . . . . . . . . . . . . 56.50
(e) Clerk/Administrator . . . . . . . . . . . . . . . . . . . . . . . . . . . . 62.50
(f) Deputy clerk–administrator . . . . . . . . . . . . . . . . . . . . . . 57.70

Subject to the provisions of the salary ordinance of the
County of San Joaquin, each person employed in the
clerk’s office may receive an annual increase in salary of
one step on his or her assigned range, until the employee
reaches the maximum step on the range assigned for his
or her position. Thereafter no additional step increase
shall be granted.

SEC. 19. Section 73489 of the Government Code is
amended to read:

73489. Whenever the salary of a related class, or
classes, of San Joaquin County employees is adjusted, the
salary of the following classes may be adjusted by a
percentage not to exceed the percentage of adjustment
granted to the class, or classes, ��� ������� deemed by the
board of supervisors to be related:

(a) Deputy clerk I.
(b) Deputy clerk II.
(c) Deputy clerk III.
(d) Municipal courtroom clerk.
(e) Clerk/Administrator.
(f) Deputy clerk administrator.
All adjustments to the salaries of the above-named

classes shall be effective as of the same date as the
adjustment for the class or classes deemed to be related,
and shall be effective only until January 1 of the second
year following the year in which the adjustment is made,
unless ratified by the Legislature.

SEC. 20. Section 73490 of the Government Code is
amended to read:

73490. Notwithstanding any other provision of law,
the provisions of the county ordinance relating to civil
service and the rules of the civil service commission
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adopted pursuant thereto, shall be applicable to all
employees in the same manner and to the same extent as
applicable generally to officers and employees of the
County of San Joaquin.

Such employees shall be entitled to the same vacation,
sick leave, leave of absence, and similar benefits and may
be appointed, promoted, demoted, terminated or
transferred, or their status otherwise adjusted in the same
manner and with the same effect as is or may be provided
by the current salary ordinance of the County of San
Joaquin, or the civil service ordinance of the county, for
employees of the county.

SEC. 21. Section 73491 of the Government Code is
repealed.

SEC. 22. Section 73492 of the Government Code is
repealed.

SEC. 23. Section 73601 of the Government Code is
amended to read:

73601. (a) There is one court administrator for the
municipal court, who shall be appointed by the board of
supervisors with the concurrence of a majority of the
judges of the municipal court of the county, and who shall
hold office at the judges’ pleasure. The court
administrator shall receive a monthly salary in the range
of three thousand nine hundred forty-one dollars and
sixty cents ($3,941.60) to four thousand seven hundred
ninety dollars and ninety-three cents ($4,790.93).

(b) Notwithstanding subdivision (a) or any other
provision of law, the board of supervisors may appoint or
remove any other county officer as court administrator
pursuant to the terms and conditions of an agreement
approved by a majority of the judges of El Dorado
County.

SEC. 24. Section 73602 of the Government Code is
amended to read:

73602. The court administrator may, in accordance
with the El Dorado County Personnel Rules, appoint the
following employees, each of whom shall receive a
monthly salary in the range specified:
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Position Salary Range

(a) One Administrative Services Officer . . . . $3,069.73–$3,733.60
(b) One Executive Secretary . . . . . . . . . . . . . $1,754.13–$2,133.73
(c) One–half Accountant II . . . . . . . . . . . . . . $2,419.73–$2,941.46
(d) Two Court Operation Supervisors . . . . . . $1,930.00–$2,348.00
(e) Six Court Clerk IVs . . . . . . . . . . . . . . . . . $1,790.00–$2,177.00
(f) Seven Court Clerk IIIs . . . . . . . . . . . . . . . $1,698.66–$2,064.40
(g) Fifteen Court Clerk I/IIs . . . . . . . . . . . . . $1,435.20–$1,925.73
(h) One–half Data Entry Clerk I/II. . . . . . . . . $1,334.66–$1,768.00

SEC. 25. Section 73682 of the Government Code is
amended to read:

73682. There shall be one municipal court
administrator to be appointed by the judges of the court
who shall be the clerk, administrator, and secretary of the
court, and Section 71183 shall not apply. He or she shall
hold office at the pleasure of the judges and shall receive
a salary within Band ‘‘C’’ of the Fresno County Salary
Resolution.

SEC. 26. Section 73683 of the Government Code is
amended to read:

73683. (a) The clerk may appoint the following court
personnel who shall receive a salary at the range
indicated in the Fresno County Salary Resolution:

(1) One Administrative Services Assistant at salary
within Band ‘‘H.’’

(2) One Administrative Secretary-Conf. at salary
range 989.

(3) Three Senior Court Clerks at salary range 1120.
(4) Nineteen Court Clerks II at salary range 971.
(5) Nineteen Court Clerks I at salary range 867.
(6) Five Supervising Legal Process Clerks at salary

range 1255.
(7) Five Senior Legal Process Clerks at salary range

1120.
(8) Ten Legal Process Clerks II at salary range 971.
(9) Ten Legal Process Clerks I at salary range 867.
(10) Thirty-eight Office Assistants III at salary range

672.
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(11) Thirty-eight Office Assistants II at salary range
605.

(12) Thirty-eight Office Assistants I at salary range 497.
(13) One Court Interpreting Services Coordinator at

salary range 1101.
(14) Two Court Interpreters at salary range 910.
(15) One Secretary to the Municipal Courts III at

salary range 848.
(16) One Secretary to the Municipal Courts II at salary

range 729.
(17) One Secretary to the Municipal Courts I at salary

range 662.
(18) Four Municipal Court Division Managers at

salary within Band ‘‘G.’’
(19) One Research Attorney III at salary range 1862.
(20) One Research Attorney II at salary range 1548.
(21) One Research Attorney I at salary range 1209.
(22) Two Systems and Procedures Analyst �������� III

at salary range 1445.
(23) Two Systems and Procedures Analyst �������� II

at salary range 1247.
(24) Two Systems and Procedures Analyst �������� I at

salary range 1008.
(b) Salary ranges indicated in paragraphs (1) to (24),

inclusive, of subdivision (a) are effective December 19,
1994.

(c) The clerk may appoint any combination of court
clerks, legal process clerks, and office assistants described
in paragraphs (3) to (12), inclusive, of subdivision (a) not
to exceed a total of 76; may appoint any combination of
secretaries described in paragraphs (15) to (17),
inclusive, of subdivision (a) not to exceed a total of one;
may appoint any combination of research attorneys
described in paragraphs (19) to (21), inclusive, of
subdivision (a) not to exceed a total of one; and may
appoint any combination of systems and procedures
analysts described in paragraphs (22) to (24), inclusive,
of subdivision (a) not to exceed a total of two.

(d) The clerk may appoint the following court
personnel in the Clovis Branch who shall receive a salary



1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

SB 1284— 25 —

96

at the range indicated in the Fresno County Salary
Resolution:

(1) One Court Clerk II at salary range 971.
(2) One Court Clerk I at salary range 867.
(3) One Supervising Legal Process Clerk at salary

range 1255.
(4) Five Legal Process Clerks II at salary range 971.
(5) Five Legal Process Clerks I at salary range 867.
(6) Five Office Assistants III at salary range 672.
(7) Five Office Assistants II at salary range 605.
(8) Five Office Assistants I at salary range 497.
(e) Salary ranges indicated in paragraphs (1) to (8),

inclusive, of subdivision (d) are effective December 19,
1994.

The clerk may appoint any combination of Court
Clerks described in paragraphs (1) and (2) of subdivision
(d) not to exceed a total of one, and may appoint any
combination of the specified number of personnel in each
of paragraphs (4) to (8), inclusive, of subdivision (d) not
to exceed a total of five.

SEC. 27. Section 73684 of the Government Code is
amended to read:

73684. The biweekly salaries of the following classes of
positions shall be in accordance with the following
schedule:
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Except as specifically provided in this article to the
contrary, all benefits, privileges and other provisions
affecting the employment of county employees shall
apply to all officers and attachés of the municipal court.

SEC. 28. Section 73691 of the Government Code is
amended to read:

73691. A majority of the judges may appoint 11
full-time court reporters to serve at the pleasure of the
judges and to be paid an annual salary established
according to the following salary schedule:

Step 1. $42,130
Step 2. $44,241
Step 3. $46,431
Step 4. $48,753

Reporters shall initially be placed at step ���� 1 of the
salary schedule except reporters may be placed at a
higher step with the approval of the county
administrative officer, and shall be advanced one step
annually upon the anniversary date of that employment.
If, because of recruitment difficulties, it is necessary to
appoint a court reporter at a step of the salary schedule
which is above the step at which any court reporters are
currently employed, all court reporters below that step
will move to the higher step at the discretion of the judges
of the court. Each such reporter shall accrue and be
entitled to receive sick leave benefits at the rate of 3.6924
hours of sick leave with pay for each pay period or major
fraction thereof, served up to an accumulative total of 156
working days. Each such reporter shall accrue and
receive vacation at the same rate as judges of that court
not to exceed 21 working days a year which may be
accrued not to exceed 42 days to be taken at such time as
the judge to which he or she has been assigned consents.

SEC. 29. Section 73692 of the Government Code is
amended to read:

73692. Pursuant to Section 72194, the judges of the
court may appoint as many additional reporters as the
business of the court requires, who shall be known as
official reporters pro tempore. They shall serve without
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salary but shall receive the fees provided by Sections
69947 to 69953, inclusive, except that in lieu of the per
diem fees provided in the section for reporting testimony
and proceedings the official reporters pro tempore shall
be paid in accord with the following:

Each pro tempore reporter shall be paid one hundred
sixty-two dollars and four cents ($162.04) for a full day on
duty under order of the court. For purposes of receiving
the above compensation, one or more of the following
shall apply:

(1) The court has indicated in advance that the pro
tempore assignment is for a full day.

(2) The pro tempore reporter was on duty for more
than four hours.

Each pro tempore reporter shall be paid one hundred
eight dollars and seven cents ($108.07) for one-half day of
duty under order of the court when (a) the court has
indicated in advance that the pro tempore assignment is
for a half day and the pro tempore reporter is on duty for
four hours or less, generally exclusive of the noon recess;
or (b) the court has indicated in advance that the pro
tempore assignment is for a full day but the pro tempore
reporter is on duty for four hours or less and consents to
being released for the balance of the day.

Where a pro tempore reporter has agreed to a one-half
day assignment, the courts shall make every practicable
effort to assure that the pro tempore reporter shall not be
on duty for longer than four hours, unless the pro tempore
reporter agrees with the court to work beyond four hours.
In the latter case, the full-day pro tempore rate of one
hundred sixty-two dollars and four cents ($162.04) shall
apply.

Nothing herein shall be construed to limit the court’s
authority to in all instances pay a pro tempore reporter
at the rate of one hundred sixty-two dollars and four cents
($162.04) when, in the court’s judgment, that rate is
necessary to obtain pro tempore reporter services for the
court.

The above payments shall upon order of the court be
a charge against the general fund of the county.
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SEC. 30. Section 73695 of the Government Code is
amended to read:

73695. Interpreters appointed by the court pursuant
to Section 68092 shall be allowed for each day’s actual
attendance upon the court when legally required, such
fee as may be allowed by the court not to exceed one
hundred twenty dollars ($120) per day or seventy-five
dollars ($75) per half day. Where an interpreter has
worked beyond 5 p.m., the interpreter will be paid at an
additional rate of ten dollars ($10) per hour for all hours
or portions thereof worked after 5 p.m. An interpreter
employed in a permanent or extra help position shall be
paid at an additional rate of one and one-half times the
regular hourly rate of pay for all hours or portions thereof
worked beyond eight hours in a day.

SEC. 31. Section 73699.1 of the Government Code is
amended to read:

73699.1. (a) The court administrator may, in
consultation with the judges of the court, appoint the
following court personnel who shall be compensated
pursuant to Sections 73684, 73685, 73686, and 73687:

(1) Eighteen office assistants I, II, or III, who shall
receive a salary specified in Range 497, 605, or 672,
respectively.

(2)  Thirty-four legal process clerks I or II, who shall
receive a salary specified in Range 867 or 971,
respectively.

(3) Eight supervising legal process clerks, who shall
receive a salary specified in Range 1255.

(b) The court administrator may appoint any
combination of legal process clerks and office assistants,
not to exceed a total of 49. Whenever the business of the
court or other emergency requires a greater number of
employees or a reclassification of employees in order to
effectively carry out the duties and functions of the court,
the court administrator may, with the approval of the
board of supervisors, establish new positions or reclassify
existing positions and appoint such additional employees
as may be necessary, each appointment to remain in
effect only until January 1 of the second fiscal year
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following the fiscal year in which the appointment was
made, unless subsequently ratified by the Legislature.
The order establishing such positions shall designate the
position, title, and salary range.

(c) Whenever reference is made to a numbered salary
range or lettered salary band in any section of this article,
the schedule of hours, rates of pay, and approximate
monthly equivalents found in the Salary Resolution of the
County of Fresno ���
�� ���
��� ��	���� ���	����
 in
effect on the effective date of this article shall apply.

(d) If the board of supervisors adopts a revised salary
resolution for county employees or applies new salary
range numbers for the purpose of salary adjustment, the
new salary rates shall apply equally to the positions
named in this article. Any salary adjustment made
pursuant to this section shall be effective on the same date
as the action applicable to other county permanent
classified employees, but shall remain in effect only until
January 1 of the second fiscal year following the fiscal year
in which such adjustment in salary is made, unless
subsequently ratified by the Legislature.

(e) Any officer or attaché of the court who receives a
promotion to a position having an overlapping salary
range shall be placed upon the step of the new salary
range as provided by the Fresno County Salary
Resolution.

SEC. 32. Section 73705 of the Government Code is
amended to read:

73705. The clerk may appoint:
(a) Two deputy clerks III.
(b) Eleven deputy clerks II.
(c) Eleven deputy clerks I.
SEC. 33. Section 73708 of the Government Code is

repealed.
SEC. 34. Section 73710 of the Government Code is

amended to read:
73710. Persons employed in any of the positions

authorized by this article shall be paid the salary assigned
to the following ranges as set forth in the biweekly salary
schedule contained in Section 73709, except that if the
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range shown opposite the title of the position includes a
fraction then the person employed in such position shall
be paid a salary equal to that opposite that fractional
range in the salary ordinance of the County of San
Joaquin.

Position Range

(a) Deputy clerk I . . . . . . . . . . . . . . . . . . . . . . . . . . . 
50.00

(b) Deputy clerk II . . . . . . . . . . . . . . . . . . . . . . . . . .  
52.00

(c) Clerk Administrator . . . . . . . . . . . . . . . . . . . . . . . 65.70
(d) Deputy clerk III . . . . . . . . . . . . . . . . . . . . . . . . . . 53.50

Subject to the provisions of the salary ordinance of the
County of San Joaquin, each person employed in the
clerk’s office may receive an annual increase in salary of
one step on his or her assigned range, until the employee
reaches the maximum step on the range assigned for his
or her position. Thereafter, no additional step increase
shall be granted.

SEC. 35. Section 73713 of the Government Code is
amended to read:

73713. Whenever the salary of a related class, or
classes, of San Joaquin County employees is adjusted, the
salary of the following classes may be adjusted by a
percentage not to exceed the percentage of adjustment
granted to the class, or classes, ��� ������� deemed by the
board of supervisors to be related:

(a) Deputy clerk I.
(b) Deputy clerk II.
(c) Clerk Administrator.
(d) Deputy clerk III.
All adjustments to the salaries of the above-named

classes shall be effective as of the same date as the
adjustment for the class, or classes, deemed to be related,
and shall be effective only until January 1 of the second
year following the year in which the adjustment is made,
unless ratified by the Legislature.
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SEC. 36. Section 73714 of the Government Code is
amended to read:

73714. Notwithstanding any other provision of law,
the provisions of the county ordinance relating to civil
service and the rules of the county civil service
commission adopted pursuant thereto, shall apply to all
employees in the same manner and to the extent as
applicable generally to officers and employees of the
County of San Joaquin.

Such employees shall be entitled to the same vacation,
sick leave, and other employee benefits and may be
appointed, promoted, demoted, terminated, or
transferred, or their status otherwise adjusted in the same
manner and with the same effect as is or may be provided
by the current salary ordinance of the County of San
Joaquin, or the civil service ordinance of the County of
San Joaquin for the employees of the county.

SEC. 37. Section 73715 of the Government Code is
repealed.

SEC. 38. Section 73716.2 of the Government Code is
repealed.

SEC. 39. Section 73736 of the Government Code is
amended to read:

73736. The clerk-administrator may appoint:
(a) One chief deputy municipal court clerk

administrative who shall receive a monthly salary at a rate
specified in range 272.

(b) Four municipal court clerks III, each of whom shall
receive a monthly salary at a rate specified in range 170.

(c)  Ten municipal court clerks II, each of whom shall
receive a monthly salary at a rate specified in range 155.

(d)  Six municipal court clerks I, each of whom shall
receive a monthly salary at a rate specified in range 137.

(e) One court reporter, who shall receive a monthly
salary rate specified in range 282.

(f)  Two interpreters, each of whom shall receive a
monthly salary at a rate specified in range 179.

(g) One accounting supervisor, who shall receive a
monthly salary at a rate specified in range 202.
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(h) Six municipal court clerk supervisors, each of
whom shall receive a monthly salary at a rate specified in
range 197.

(i) One account clerk III, who shall receive a monthly
salary at a rate specified in range 151.

(j) One account clerk II, who shall receive a monthly
salary at a rate specified in range 133.

(k) One legal office assistant II, who shall receive a
monthly salary at a rate specified in range 165.

(l) One court computer coordinator, who shall receive
a monthly salary at a rate specified in range 239.

SEC. 40. Section 73822 of the Government Code is
amended to read:

73822. There is one court administrator for the
municipal court, who shall be appointed by the judges of
the court, and who shall hold office at the judges’
pleasure. The court administrator shall receive a monthly
salary in the range of three thousand two hundred
ninety-one dollars and fifty-two cents ($3,291.52) to four
thousand dollars and eighty-seven cents ($4,000.87).

SEC. 41. Section 73823 of the Government Code is
amended to read:

73823. The court administrator may, in accordance
with the Nevada County Personnel Rules, appoint the
following employees, each of whom shall receive a
monthly salary in the range specified:

Position Salary Range

2 Supervising Municipal Court Assistants–
range 154 $1,901.69 to $2,311.51

5 Municipal Court Assistants II – range
104 or III – range 124

$1,490.03 to $1,811.13
$1,642.75 to $1,996.78

16 Municipal Court Assistants I – range 74
or II – range 104

$1,287.13 to $1,564.53 
$1,490.03 to $1,811.13

1 Municipal Court Assistant I, 50% time –
range 74
or II, 50% time – range 104

$ 643.57 to $ 782.67
$ 745.02 to $ 905.57

1 Judicial Secretary – range 35 $1,733.35 to $2,106.90
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SEC. 42. Section 74001.5 of the Government Code is
amended to read:

74001.5. The judges of the Central Orange County
Judicial District may appoint two court commissioners.
The judges of the Orange County Harbor Judicial District
may appoint two court commissioners. The judges of the
North Orange County Judicial District may appoint two
court commissioners, provided that at such time as the
board of supervisors finds that there are sufficient funds
for one additional court commissioner and adopts a
resolution to that effect, there shall be three court
commissioners. The judges of the South Orange County
Judicial District may appoint one court commissioner,
provided that at such time as the board of supervisors
finds that there are sufficient funds for up to three
additional court commissioners and adopts a resolution or
resolutions to that effect, there shall be up to four court
commissioners. The judges of the West Orange County
Judicial District may appoint two court commissioners.

The commissioners shall have the additional powers
and duties prescribed by Section 259 of the Code of Civil
Procedure. The commissioners shall possess the same
qualifications as the law requires of a judge of the
municipal court. The commissioners shall hold office at
the pleasure of the judges and shall receive a monthly
salary in the same sum as is paid a commissioner of the
Orange County Superior Court. The commissioners shall
be ex officio deputy clerks of the court and shall be
members of any retirement system which includes the
attachés of the court. The commissioners shall not engage
in the private practice of law.

SEC. 43. Section 74002 of the Government Code is
amended to read:

74002. (a) There shall be one executive
officer-municipal court for each judicial district who shall
serve as the clerk and administrative officer and who shall
be appointed by, and serve at the pleasure of, a majority
of the judges of the court, or in the case of an equal
division of the judges of the court, the senior judge of the
court, and who shall receive an annual salary within salary
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range ML-E as determined jointly by the Judges
Personnel Committee and board of supervisors.
Commencing June 26, 1992, the salary for executive
officers shall be uniform among the courts.

(b) Each executive officer-municipal court may
appoint one assistant executive officer-municipal court
who shall receive an annual salary as determined jointly
by the Judges Personnel Committee and board of
supervisors.

(c) The salaries set pursuant to this section shall be on
an interim basis and shall expire on January 1 of the
second year following the year in which the salary is set.

SEC. 44. Section 74004 of the Government Code is
amended to read:

74004. (a) The number of positions within each job
classification which may be filled by appointment by the
executive officer/clerk, respectively, of each court, and
the number of the salary range set forth in Section 74005
which constitutes the compensation for each job
classification, are shown in the table below, in which the
various municipal courts are designated by column
headings from left to right, in the same order as that in
which their judicial districts are named in Section 74000:
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(b) The Legislature finds and declares that the matter
of appointing, promoting, demoting, and dismissing
persons in positions with the municipal courts and all
other aspects of the personnel management of municipal
courts of Orange County is one for local concern. It
further finds and declares that wherever possible such
personnel management may grant to persons in positions
with the municipal courts similar treatment with persons
in positions with the County of Orange �	����� ����
�

who are performing similar duties and who possess
similar qualifications.

(c) To achieve the legislative intent expressed in
subdivisions (a) and (b), the municipal courts of Orange
County may create a personnel committee consisting of
five judges selected one from each court by a majority
vote of the judges of the respective courts, or where there
is an equal division of the judges of a court, by the senior
judge of that court. The personnel committee may adopt
rules and regulations providing for a personnel system for
all municipal courts of Orange County which may
provide for similar treatment for employees and attachés
of the several courts as is provided for Orange County
employees generally. In so providing for a personnel
system, the judges may adopt all or any part of the
personnel and salary resolution or appropriate
memoranda of understanding of the County of Orange
�	����� ����
�.

(d) With the approval of the board of supervisors, the
personnel system adopted by the personnel committee
and made applicable to all the municipal courts of Orange
County may be administered by the County of Orange
�	����� ����
� through its personnel department. The
board of supervisors may withdraw its approval at any
time.

(e) If an increase in the business of the court or any
other emergency requires a greater number of attachés
or employees for the prompt and faithful discharge of the
business of the court than the number expressly provided
in this article or requires the performance of duties of
positions in a class not expressly provided in this article,
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a majority of the judges of any of the courts, with the
approval of the board of supervisors, may establish
additional titles, pay rates, and positions as they deem
necessary for the performance of the duties and exercise
of the powers conferred by law upon the courts. Rates of
compensation of such other officers, attachés, and
employees may be set by joint action and approval of the
board of supervisors and a majority of the municipal court
judges of Orange County. The establishment of additional
titles, positions, and pay rates and changes in
compensation made pursuant to this subdivision shall be
on an interim basis and shall expire on January 1 of the
second year following the year in which such ����

establishment or change is made. The provisions of this
section are directory only and are not intended to affect
the application of Section 72150.

SEC. 45. Section 74010 of the Government Code is
amended to read:

74010. (a) There shall be one marshal, designated as
the Marshal of Orange County, for the superior and
municipal courts established in Orange County. The
marshal shall serve at the pleasure of a majority of the
judges of the superior and municipal courts in the county.

The salary range of the marshal shall be 10 percent
higher than the salary range of the assistant marshal, and
the marshal’s salary shall be determined by the Joint
Marshal Personnel Committee within that range.

(b) The marshal shall possess the rights and powers
and perform the duties imposed upon marshals of courts
generally and, when so authorized by the board of
supervisors pursuant to Section 74007, within Orange
County, shall exercise all powers and perform all duties
imposed upon sheriffs with respect to proceedings in the
superior court.

(c) Whenever a vacancy occurs in the position of
Marshal of Orange County, the judges of the superior
court and all the municipal courts in Orange County by
a majority vote of their aggregate number, shall select
and appoint the marshal under such organization, rules,
and procedures as they adopt or ratify therefor.
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Discharge of the marshal shall be by majority vote of the
judges of the municipal courts and the superior court.

(d) There shall be one assistant marshal, appointed by
and serving at the pleasure of the marshal. This
appointment shall require the concurrence of a majority
of the members of the Joint Marshal Personnel
Committee. Discharge of the assistant marshal shall be at
the direction of the marshal and shall require the
concurrence of a majority of the members of the Joint
Marshal Personnel Committee. Upon discharge from the
position of assistant marshal the employee has the right
to return to a non-executive management position in a
lower class (or its equivalent) in which the employee
passed probation prior to becoming the assistant marshal.
An individual who enters the position of assistant marshal
from outside the Marshal’s Department of Orange
County shall have no right to a lower level position. The
right to return to a lower class position shall not be
applicable if the discharge is for a reason or reasons which
would otherwise preclude an individual from being a
peace officer.

(e) The salary range of the assistant marshal shall be 20
percent higher than the range of captain in the marshal’s
department. The salary of the assistant marshal may be
adjusted annually, within its range, by the marshal with
concurrence of the Joint Marshal Personnel Committee.

(f) The establishment of any range higher than
provided above for the marshal and assistant marshal
shall be effective only until January 1 of the second year
following the year in which the establishment or change
is made.

(g) A branch office of the Marshal of Orange County
shall be maintained in each superior and municipal court
district facility, except where those facilities are shared,
in which case one office may serve the needs of both
courts.

SEC. 46. Section 74011 of the Government Code is
amended to read:

74011. (a) The Legislature finds and declares that
the matter of appointing, promoting, demoting, and



1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40

SB 1284— 41 —

96

dismissing persons in positions in the marshal’s
department and all other aspects of the personnel
management of the Marshal of Orange County is one of
local concern. It further finds and declares that, wherever
possible, personnel management may grant to persons in
positions with the marshal’s department similar
treatment with persons in positions with the County of
Orange who are performing similar duties and who
possess similar qualifications.

(b) To achieve this legislative intent, the courts of
Orange County shall create a personnel committee
consisting of five judges, who will comprise the Joint
Marshal Personnel Committee. There shall be two judges
representing the municipal courts selected by a majority
vote of the judges on the Municipal Court Judges
Personnel Committee. There shall be two judges
representing the superior court selected by a majority
vote of the members of the Superior Court Marshal’s
Personnel Committee. The fifth member of the
committee shall be selected by a majority vote of the
aforementioned four members and may be selected from
judges of either the municipal or superior court. If the
four members cannot agree upon a fifth member, then
the fifth member shall be selected by the judges of the
superior court and the judges of the municipal courts in
Orange County by a majority vote of their aggregate
number. The five members shall, by majority vote, select
one member to act as the committee’s chair. The
selection of the members of the Joint Marshal Personnel
Committee shall occur no later than the 31st of January
of each year with the term of office to be one year.
Vacancies that occur within the term of appointment
shall be filled by the original appointing body.

(c) The Joint Marshal Personnel Committee may
adopt rules and regulations for a personnel system for
employees of the marshal’s department. The Joint
Marshal Personnel Committee shall hear all grievances
referred to step ���� 3 of a grievable action. The Joint
Marshal Personnel Committee may adopt all or any part
of the personnel and salary resolution or appropriate
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memoranda of understanding of the County of Orange.
The Joint Marshal Personnel Committee may, by
majority vote, make policies and adopt procedures
pertaining to the operations of the marshal’s department.
Except as provided in this section, provisions relating to
compensation or benefits shall require the concurrence
of the board of supervisors.

(d) The first one year served by a deputy marshal,
court services officer, administrative manager, lieutenant
or captain appointee, and the first six months served by
any other appointee, shall be considered a probationary
period, except for appointment to classes of positions
serving at the pleasure of the appointing authority. The
marshal shall have the power to dismiss without cause, in
the case of a new employee, or to demote without cause,
in the case of a promoted employee, during that
probationary period.

(e) With the approval of the board of supervisors, the
personnel system adopted by the Joint Marshal Personnel
Committee may be administered by the County of
Orange through its personnel department.

SEC. 47. Section 74012 of the Government Code is
amended to read:

74012. The marshal may make the following
appointments at the designated salary ranges:

Applicable

 Number

of

Pay Range Positions
Title of Job Classification Number Authorized

Captain . . . . . . . . . . . . . . . . . . . . . . . . . . MM2
  2

Lieutenant . . . . . . . . . . . . . . . . . . . . . . . MM1 9
Sergeant . . . . . . . . . . . . . . . . . . . . . . . . . P11

 22
Marshal’s Investigator II . . . . . . . . . . . . P9 S/3  7
Marshal’s Investigator I . . . . . . . . . . . . . P6 S/3 13
Deputy Marshal II . . . . . . . . . . . . . . . . . P3

   24
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Deputy Marshal I . . . . . . . . . . . . . . . . . . P1
220

Court Services Officer . . . . . . . . . . . . . . A46
   58

Senior Court Services Officer . . . . . . . . A50 4
Administrative Manager I . . . . . . . . . . . ML6 1
Systems/Programmer Analyst

II—Marshal . . . . . . . . . . . . . . . . . . . . A64 2
Secretary III—Marshal . . . . . . . . . . . . . D44 1
Executive Secretary I—Marshal . . . . . . D48 1
Supervising Clerk III—Marshal . . . . . . D45 1
Supervising Clerk II—Marshal . . . . . . . D42 1
Senior Chief Clerk—Marshal . . . . . . . . D48 1
Chief, Civil Process . . . . . . . . . . . . . . . . D50 5
Civil Process Supervisor . . . . . . . . . . . . D44 5
Civil Process Technician . . . . . . . . . . . . D39 34
Information Processing 

Tecnician—Marshal . . . . . . . . . . . . . . D37 S/3   9
Clerk III, Marshal . . . . . . . . . . . . . . . . . D38 2
Clerk II, Marshal . . . . . . . . . . . . . . . . . . D35 S/3 2
Marshal’s Technician . . . . . . . . . . . . . . . D38

  11
Radio Dispatcher—Marshal . . . . . . . . . A50 2
Deputy Marshal Trainee . . . . . . . . . . . . . PA S/12 6
Investigation Aide—Marshal . . . . . . . . . D38 1
Micrographics Processing

Technician—Marshal . . . . . . . . . . . . A39 1
Accounting Assistant—Marshal . . . . . . D36 S/3 1
Office Technician—Marshal . . . . . . . . . D33 S/5 1
Senior Systems/Programmer

Analyst . . . . . . . . . . . . . . . . . . . . . . . . A70 2

SEC. 48. Section 74013 of the Government Code is
amended to read:

74013. (a) It is the intent of the county to maintain
parity in salary and benefits between those employees in
the marshal’s department and employees in the same or
comparable classes for other departments. When the
salary of a class in the service of Orange County is
adjusted by the board of supervisors, the salary of the
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equivalent class in the marshal’s department shall be
adjusted in the same amount and at the same time.
Salaries for classes not considered equivalent shall be
adjusted based on internal relationships and other criteria
customarily used in setting salaries in other county
classes. In the event that a system of merit pay increases
is established by the County of Orange for employees,
merit increases, if justified, may be authorized by the
Joint Marshal Personnel Committee for employees with
similar qualifications and experience in equivalent
classifications. Designation of certain classes as equivalent
positions shall be as follows, except that their designation
as equivalent positions may be changed or deleted at any
time following a classification study and an agreement
between the county and the Joint Marshal Personnel
Committee.�

Marshal Classification County Classification

Management

Captain, Marshal’s
Department Captain

Lieutenant, Marshal’s
Department Lieutenant

Safety Members

Sergeant, Marshal’s
Department Sergeant

Marshal’s Investigator II Investigator
Marshal’s Investigator I Investigator (less three

salary ranges)
Deputy Marshal II Deputy Sheriff II
Deputy Marshal I Deputy Sheriff I
Deputy Marshal Trainee Deputy Sheriff Trainee

General Classes

Administrative Manager I-Marshal Administrative Manager I
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Radio Dispatcher-Marshal Radio Dispatcher
Systems/Programmer Analyst II-

Marshal
Systems/Programmer

Analyst II
Investigation Aid-Marshal Investigation Aid-Sheriff

Clerical Classes

Executive Secretary I-
Marshal

Executive Secretary I

Secretary III-Marshal Secretary III
Supervising Clerk III-Marshal Office Supervisor D (less

one salary range)
Supervising Clerk II-Marshal Office Supervisor B
Civil Process Supervisor-

Marshal
Office Supervisor B

Civil Process Technician-
Marshal

Office Specialist

Clerk III-Marshal Office Specialist (less one
salary range)

Clerk II-Marshal Information Processing
Specialist I

Accounting Assistant II-Marshal Accounting Assistant II
Office Technician-Marshal Office Technician
Information Processing

Technician-Marshal
Information Processing

Technician
Micrographics Processing

Technician-Marshal
Micrographics Processing

Technician

Positions in these classes within the marshal’s
department shall not be paid less salary than positions in
equivalent county classifications.

(b) If an increase in the business of the court or any
other business necessity requires a greater number of
attachés or employees for the prompt and faithful
discharge of the business of the court than the number
expressly provided in this article, or requires the
performance of duties of positions in a class not expressly
provided in this article, the Joint Marshal Personnel
Committee, with the approval of the board of supervisors,
may establish additional titles, pay rates, and positions as
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they deem necessary for the performance of the duties
and exercise of the powers conferred by law upon the
court. Rates of compensation of these officers, attachés,
and employees may be set by joint action and approval of
the board of supervisors and the Joint Marshal Personnel
Committee. The establishment of additional titles,
positions, and pay rates and changes in compensation
pursuant to this subdivision shall be effective only until
January 1 of the second year following the year in which
the establishment or change is made. This section shall
not affect the appointment of additional deputy marshals
pursuant to Section 72150.

SEC. 49. Section 74014 of the Government Code is
amended to read:

74014. The assignment of persons holding the
positions of deputy marshal I or court services officer to
individual courtrooms shall be made by the marshal with
the concurrence of the individual judge in whose
courtrooms the assignment is to be made and shall be
consistent with local rules and procedures. Each deputy
or officer shall serve in that assignment at the pleasure
and under the direction of that judge.

SEC. 50. Section 74642 of the Government Code is
amended to read:

74642. Within the Santa Barbara Judicial District
there shall be the following officers, attachés, and
employees:

Salary
Santa Barbara Municipal Court Range

2 Account  Clerk III-Ct. 400
1 Account Technician-Ct. 428
1 Accountant II-Ct. 488
1 Assistant Clerk-Admin. Officer (SB) 551
1 Clerk-Administrative Officer (SB) 601
2 Collections Rep.-Ct. 426
2 Commissioner, Municipal Court 3,206  BI-WKL
1 Court Clerk Chief-Ct. 502
2 Court Interpreter 439
1 Department Analyst-Ct. 505
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 1 Department DP Spec. Sr.-Ct. 507
 1 Department DP Spec.-Ct. 484
 1 EDP System & Prog. Analyst I-Ct. OR

EDP System & Prog. Analyst II-Ct.
524
541

1 Exec. Secretary-Ct. 446
33 Judicial Asst.  I-Ct. OR

Judicial Asst. II-Ct.
390
415

2 Judicial Asst. I-Ct.D OR
Judicial Asst. II-Ct.

390
415

12 Judicial Asst. III-Ct. 439
1 Judicial Asst. III-Ct.D 439
1 Judicial Asst. III-Ct. 439
1 Judicial Cal.  Coord.-Ct. 482
5 Judicial Services Supv.-Ct. 458
1 Official Court Reporter-C 533
1 Official Court Reporter-E 533
1 Official Court Reporter-Municipal Court 533

 4 Own Recognizance Officer 481
 1 Own Recognizance Supervisor 501

SEC. 51. Section 74643 of the Government Code is
amended to read:

74643. Within the Northern Santa Barbara Judicial
District there shall be the following officers, attachés, and
employees:

Salary
Santa Maria Municipal Court Range

 1 Account Tech.—Ct.
428

1 Asst. Clerk—Administrative
Officer  —NCMC

541
2 Own Recognizance Officer

481
1 Own Recognizance Supervisor

501
1 Clerk–Administrative Officer —NCMC

601



1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39

SB 1284 — 48 —

96

1 Commissioner, Municipal Court
3,206/BI-WKLY

2 Court Interpreter
439

1 Department DP 
Specialist—Ct.

484
1 Executive Secretary—Ct.

446
13 Judicial Asst. I—Ct.

390
6 Judicial Asst. II—Ct.

415
5 Judicial Asst  III—Ct.

439
3 Judicial Services Supv.—Ct.

458
1 Legal Research Asst.—D

608

SEC. 52. Section 74644.5 of the Government Code is
amended to read:

74644.5. On the operative date of this section, as
provided in subdivision (a) of Section 74644.1, the
positions prescribed in Sections 74642, 74643, and 74644
for the marshal’s offices of the Santa Barbara Municipal
Court, the Santa Maria Municipal Court, and the Lompoc
Municipal Court shall be abolished, and within the
municipal and justice court judicial districts, there shall
be the following officers, attachés, and employees:

Number Position

Marshal of Santa Barbara County

Salary

Range

2 Assistant Marshal
 545

16 Deputy Marshal
492

5 Judicial Assistant I –Marshal  390
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2 Judicial Assistant II –Marshal
 415

2 Legal Services Specialist  415
4 Marshal’s Sergeant

527
1 Clerk Principal –Ct.

446
1  Marshal

 585

SEC. 53. Section 74663 of the Government Code is
amended to read:

74663. In the Santa Clara County Judicial District
there shall be one chief administrative officer/clerk who
shall receive a salary of three thousand three hundred
sixty dollars and sixty-four cents ($3,360.64) biweekly and
shall, notwithstanding Section 74666, be appointed by and
serve at the pleasure of a majority of the judges of the
municipal court. In addition, there will be one legal aide
(unclassified) and one staff attorney (unclassified) who
shall serve one-year terms. The legal aide shall be
appointed by and serve at the pleasure of a majority of the
judges and shall receive a salary as specified in range
44.4B, and the staff attorney shall receive a salary as
specified in range 38.4A. The Santa Clara County Salary
Ordinances No. NS-5.94 and NS-20.94.9, as amended, for
the fiscal year July 1, 1994, through June 30, 1995, are the
sources for all salaries.

The clerk-administrative officer may appoint all of the
following:

(1) One assistant chief administrative officer/clerk
who shall receive a salary of two thousand six hundred
fifty-eight dollars and forty-eight cents ($2,658.48),
biweekly.

(2) One deputy administrator/court operations who
shall receive a salary as specified in range 39.1A.

(3) One deputy administrator/court services who
shall receive a salary as specified in range 39.1A.

(4) One administrative services manager II who shall
receive a salary as specified in range 40.5A.
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(5)  One departmental systems specialist II who shall
receive a salary as specified in range 40.3A, or one
departmental systems specialist I who shall receive a
salary as specified in range 38.3A.

(6) One municipal court department information
systems specialist who shall receive a salary as specified in
range 23.4Y.

(7) Two management analysts who shall receive a
salary as specified in range 36.0A, or associate
management analyst B who shall receive a salary as
specified in range 32.3A, or associate management analyst
A who shall receive a salary as specified in range 29.0A.

(8) Two accountants III who shall receive a salary as
specified in range 35.8A, or accountants II who shall
receive a salary as specified in range 46.7B, or
accountant/auditor appraiser who shall receive a salary
as specified in range 43.7B.

(9) One accountant II who shall receive a salary as
specified in range 46.7B, or accountant/auditor appraiser
who shall receive a salary as specified in range 43.7B.

(10) One administrative support officer I who shall
receive a salary as specified in range 32.8A.

(11) Two secretaries III who shall receive a salary as
specified in range 43.4B, or secretaries II who shall
receive a salary as specified in range 41.4B, or secretaries
I who shall receive a salary as specified in range 39.0B.

(12) Two secretaries II who shall receive a salary as
specified in range 41.4B, or secretaries I who shall receive
a salary as specified in range 39.0B.

(13) One advanced clerk typists ������ who shall
receive a salary as specified in range 38.0B.

(14) One clerk typist who shall receive a salary as
specified in range 36.5B, or office clerk who shall receive
a salary as specified in range 35.0B.

(15) One account clerk II who shall receive a salary as
specified in range 38.4B.

(16) One municipal court division manager III who
shall receive a salary of two thousand three hundred
eighteen dollars and eighty cents ($2,318.80) biweekly.
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(17) Two municipal court division managers II who
shall receive a salary of two thousand one hundred
thirty-five dollars and twenty cents ($2,135.20) biweekly.

(18) Three municipal court division managers I who
shall receive a salary of two thousand three dollars and
forty-four cents ($2,003.44) biweekly.

(19) Three and one-half chief deputy court clerks I
who shall receive a salary as specified in range 34.9A.

(20) Eleven supervising deputy court clerks II who
shall receive a salary as specified in range 32.9A.

(21) Six supervising deputy court clerks I who shall
receive a salary as specified in range 30.4A.

(22) Ten assistant supervising deputy court clerks who
shall receive a salary as specified in range 28.4A.

(23) Sixty-two municipal courtroom clerks who shall
receive a salary as specified in range 44.4B.

(24) Two hundred two and one-half deputy court
clerks II who shall receive a salary as specified in range
38.6B, or deputy court clerks I who shall receive a salary
as specified in range 35.9B.

(25) Two court services coordinators who shall receive
a salary as specified in range 32.0A.

(26) Seven accountant assistants who shall receive a
salary as specified in range 49.4B.

(27) One security guard who shall receive a salary as
specified in range 38.7B.

(28) One stock clerk who shall receive a salary as
specified in range 36.5B.

(29) One messenger-driver who shall receive a salary
as specified in range 36.3B.

(30) Two deputy court clerks I (unclassified) who shall
receive a salary as specified in range 35.9B.

(31) Thirty-four municipal court court reporters
(unclassified) who shall receive a salary as specified in
range 51.5K.

SEC. 54. Section 74665 of the Government Code is
amended to read:

74665. In the Santa Clara County Judicial District the
judges of these courts, pursuant to Section 72194, may
appoint as many additional reporters as the business of
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the courts may require, who shall be known as official
reporters pro tempore, and who shall serve without salary
but shall receive the fees provided by Sections 69947 to
69953, inclusive, except that in lieu of the per diem fees
provided in those sections for reporting testimony and
proceedings, the official reporters pro tempore shall in all
cases receive one hundred six dollars and fourteen cents
($106.14) per half day and two hundred twelve dollars
and twenty-eight cents ($212.28) per day, which shall,
upon order of the court, be a charge against the general
fund of the county. If the board of supervisors increases
the per diem fees for official court reporters pro tempore
in the superior court pursuant to Section 70046.1, this
increase shall apply equally for all official reporters pro
tempore in the municipal courts, but all of these increases
shall be effective only until the second year following the
calendar year in which the adjustment is made.

SEC. 55. Section 74783 of the Government Code is
amended to read:

74783. There shall be one clerk-administrator who
shall be appointed by and serve at the pleasure of a
majority of the judges of the court. The
clerk-administrator and all other court employees shall
receive the salary specified in the salary resolution for
Stanislaus County which is in effect. The clerk may
appoint, with the approval of the judges of the court, all
of the following:

(a) One assistant clerk-administrator.
(b) Ten courtroom clerks.
(c) Four supervising legal clerks II.
(d) One accountant I.
(e)  Nine legal clerks III.
(f) One account clerk III.
(g) One supervising judicial secretary.
(h)  Thirty-three legal clerks I/II.
(i) One supervising courtroom clerk.
(j) Four supervising legal clerks I.
(k) One staff services coordinator.
(l) Four interpreters.
(m) One master calendar clerk.
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SEC. 56. Section 74803 of the Government Code is
amended to read:

74803. The clerk may appoint:
(a) One courtroom calendar coordinator.
(b)  Nine municipal courtroom clerks.
(c) Three deputy clerks III.
(d) Two judicial secretaries.
(e)  Six deputy clerks II.
(f)  Thirty-nine deputy clerks I.
(g)  One director of court operations.
(h) One administrative assistant I.
(i) One assistant clerk-administrator.
(j) Two court reporters.
(k) One office systems analyst.
SEC. 57. Section 74805 of the Government Code is

amended to read:
74805. The marshal may appoint:
(a)  Five marshal sergeants.
(b)  Twenty-one deputy marshals.
(c)  Three specialist clerks.
(d) One clerk typist II.
SEC. 58. Section 74807 of the Government Code is

amended to read:
74807. Persons employed in any of the positions

authorized by this article shall be paid the salary assigned
to the following ranges as set forth in the biweekly salary
schedule contained in Section 74806, except that if the
range shown opposite the title of the position includes a
fraction then the person employed in such position shall
be paid a salary equal to that shown opposite said
fractional range in the salary ordinance of the County of
San Joaquin.�

Position Range

(a) Deputy clerk I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 50.00
(b) Deputy clerk II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 52.00
(c) Deputy clerk III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 53.50
(d) Judicial secretary . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 54.20
(e) Municipal courtroom clerk . . . . . . . . . . . . . . . . . . . . . 56.50
(f) Clerk/Administrator . . . . . . . . . . . . . . . . . . . . . . . . . . . 70.30
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(g) Deputy marshal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 60.20
(h) Marshal sergeant . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 62.50
(i) Courtroom calendar coordinator . . . . . . . . . . . . . . . . . 58.50
(j) Director of court operations . . . . . . . . . . . . . . . . . . . . . 58.50
(k) Administrative assistant I . . . . . . . . . . . . . . . . . . . . . . . 59.20
(l) Assistant clerk administrator . . . . . . . . . . . . . . . . . . . . 60.90
(m) Specialist clerk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 51.00
(n) Court reporter . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 63.70
(o) Office systems analyst . . . . . . . . . . . . . . . . . . . . . . . . . 58.50
(p) Clerk typist II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 50.00

Subject to the provisions of the salary ordinance of the
County of San Joaquin, each person employed in the
clerk’s office or the marshal’s office may receive an
annual increase in salary of one step on his or her assigned
range until the employee reaches the maximum step on
the range assigned for his or her position. Thereafter no
additional step increase shall be granted.

SEC. 59. Section 74808 of the Government Code is
amended to read:

74808. Whenever the salary of a related class, or
classes, of San Joaquin County employees is adjusted, the
salary of the following classes may be adjusted by a
percentage not to exceed the percentage of adjustment
granted to the class, or classes, �	� ���

�
 deemed by the
board of supervisors to be related:

(a) Deputy clerk I.
(b) Deputy clerk II.
(c) Deputy clerk III.
(d) Judicial secretary.
(e) Municipal courtroom ���	�	��� clerks.
(f) Clerk/Administrator.
(g) Courtroom calendar coordinator.
(h) Deputy marshal.
(i) Marshal sergeant.
(j) Director of court operations.
(k) Administrative assistant I.
(l) Assistant clerk administrator.
(m) Specialist clerk.
(n) Court reporter.
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(o) Office systems analyst.
(p) Clerk typist II.
All adjustments to the salaries of the above-named

classes shall be effective as of the same date as the
adjustment for the class, or classes, deemed to be related,
and shall be effective only until January 1 of the second
year following the year in which the adjustment is made,
unless earlier ratified by the Legislature.

SEC. 60. Section 74809 of the Government Code is
amended to read:

74809. Notwithstanding any other provisions of law,
the provisions of the county ordinance relating to civil
service and the rules of the civil service commission
adopted pursuant thereto, shall apply to all employees in
the same manner and to the same extent as applicable
generally to officers and employees of the County of San
Joaquin.

Such employees shall be entitled to the same vacation,
sick leave, leave of absence, and similar benefits,
including uniform allowances for the deputy marshals
and clerical employees who regularly perform matron
duties in the marshal’s office, and may be appointed,
promoted, demoted, terminated or transferred, or their
status otherwise adjusted in the same manner and with
the same effect as is or may be provided by the current
salary ordinance of San Joaquin County, or the civil
service ordinance of the county, for employees of the
county.

SEC. 61. Section 74809.5 of the Government Code is
repealed.

SEC. 62. Section 74811 is added to the Government
Code, to read:

74811. Whenever any person occupying the position
of specialist clerk or clerk typist II in the office of the
marshal performs the duties of a matron in that office, her
salary shall be increased by a sum equivalent to 21/2
percent of the salary otherwise payable during the period
of the performance of such duties.

SEC. 63. Section 74905 of the Government Code is
amended to read:
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74905. (a) There shall be one clerk of the Ventura
County Municipal Court, who shall be known as the court
executive officer and who shall be appointed by and serve
at the pleasure of a majority of the judges of the court. The
court executive officer shall receive the monthly
compensation of nine thousand eighty-three dollars
($9,083).

(b) There shall be one assistant courts executive
officer and two deputy courts executive officers of the
Ventura County Municipal Court who shall be appointed
by and serve at the pleasure of the court executive officer.
The assistant courts executive officer shall receive the
monthly compensation of four thousand nine hundred
sixty-four dollars ($4,964) to six thousand two hundred
ninety dollars ($6,290). The deputy courts executive
officers shall receive the monthly compensation of three
thousand nine hundred eleven dollars ($3,911) to four
thousand nine hundred forty-nine dollars ($4,949).

(c) The rate of monthly compensation to be paid to the
court executive officer, assistant courts executive officer,
and the deputy courts executive officers, within the
compensation ranges set forth in subdivisions (a) and (b),
shall be established by joint action and approval of the
board of supervisors and a majority of the judges of the
court, at an amount equal to that paid county employees
with comparable experience and responsibility.

SEC. 64. Section 74921.7 of the Government Code is
amended to read:

74921.7. There shall be one clerk of the district, to be
known as the municipal court administrator, who shall be
appointed by and serve at the pleasure of a majority vote
of the judges. The municipal court administrator shall
receive a biweekly salary range of 242 in the Tulare
County Salary Resolution. The municipal court
administrator shall receive an additional lump sum,
equivalent to 5 percent of his or her then current annual
salary, on the first pay period of August, as incentive pay,
provided that one million dollars ($1,000,000), or more,
has been collected by the collections unit of the municipal
courts in the immediately preceding fiscal year. He or she



1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39

SB 1284— 57 —

96

shall be the appointing power for those positions listed in
Section 74921.10 as being appointed by the municipal
court administrator.

SEC. 65. Section 74921.10 of the Government Code is
amended to read:

74921.10. The number of positions within each job
classification which may be filled by appointment by the
municipal court administrator and the marshal are, as
follows:

(a) Appointed by the municipal court administrator:

Number Title Range

1 Micro-Computer Network
Administrator 209

3 Deputy Clerk/Administrator II 191
5 Deputy Clerk/Administrator I 176
1 Collections Supervisor 169
1 Legal Secretary I 164
3 Collector I 159

 20 Courtroom Clerk 162
 14 Court Clerk II 156
 29 Legal Office Assistant II 136

5 Account Clerk 132
2 Office Assistant II 126

(b) Appointed by the marshal, except as provided in
Section 74922.5:

Number Title Range

1 Chief Marshal’s Assistant 220
3 Marshal’s Assistant 209

 14 Deputy Marshal 178
1 Legal Office Assistant III 146
4 Legal Office Assistant II 136

The marshal shall be management class A-4 and
entitled to the benefits in that class as an appointed
department head. The chief marshal’s assistant and the
three marshal’s assistants shall be the equivalent of the
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current management class B and entitled to the general
benefits in that class as management personnel.

(c) The marshal may also appoint as many deputy
marshal keepers as may be required by law. The deputy
marshal keepers shall be compensated at the fee allowed
by law for keeping property.

SEC. 66. Section 74925.2 of the Government Code is
amended to read:

74925.2. (a) Notwithstanding Section 72194, each
judge of the district may appoint a competent
phonographic reporter, to be known as a regular official
reporter of the court, and as many pro tempore reporters
as are necessary to report the proceedings of the court.
Regular official reporters shall hold office during the
pleasure of the appointing judge. The duties of regular
official reporters appointed pursuant to this section shall
be performed as elsewhere provided by law.

(b) The fee for official court reporters for reporting
proceedings shall be one hundred fifty dollars ($150) per
day. All other fees of these reporters shall be as elsewhere
provided by law. Where it is necessary to appoint a pro
tempore reporter, the pro tempore reporter shall receive
the same per diem fee paid regular official reporters of
the municipal courts for the days the pro tempore
reporter actually is on duty under order of the court.
Regular official reporters and pro tempore reporters shall
not receive more than one per diem fee per day from the
county. Rates of compensation of all regular official
reporters and official reporters pro tempore may be
adjusted by the board of supervisors. Adjustments in
compensation made pursuant to this subdivision shall be
effective only until January 1 of the second year following
the year in which the adjustments are made, unless
ratified by the Legislature.

(c) Regular official reporters may, at the election of
each regular official reporter, be members of any
retirement system maintained by the county. For
retirement credit purposes, compensation earnable shall
be deemed to be the annual total of all per diem and
transcription fees paid by the county to each regular
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official reporter up to a maximum of thirty thousand
dollars ($30,000) per year. Each new regular official
reporter shall make an election within 60 days of his or her
appointment as a regular official reporter. The election
shall be an irrevocable decision not subject to later
withdrawal, change, or modification.

SEC. 67. Section 74984 of the Government Code is
amended to read:

74984. (a) There shall be one marshal who shall be
appointed by the superior and municipal courts;
provided, that upon the effective date of this section, the
incumbent elected marshal shall continue in office as
marshal and may be removed by the court only for cause.
When that marshal leaves office, the succeeding marshals
shall be appointed by and serve at the pleasure of the
court.

(b) The marshal shall receive the salary of four
thousand one hundred forty-nine dollars ($4,149) per
month as set forth in the standard salary resolution of
Shasta County in effect for the 1995–96 fiscal year. The
marshal shall be provided the same employment benefits
by Shasta County as the county provides to other county
employees in an equivalent category in the county’s
merit personnel system.

(c) The board of supervisors may transfer certain
duties of the sheriff to the marshal pursuant to Section
26608.3.

(d) All fees collected by the marshal’s office shall be
deposited with the county treasurer and credited to the
general fund.

SEC. 68. Section 74985 of the Government Code is
amended to read:

74985. (a) The marshal, with the approval of the
court, may appoint the following marshal’s office
employees whose numbers, classifications, and salary
ranges in the standard salary resolution of Shasta County
in effect on January 1, 1994, are:
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Position

Title

Number of

Positions Salary Range

Marshal 1 Flat
$4,149 per mo.

Deputy Marshal 15 39.3
$2,343-2,848 per m

Deputy Marshal
(Probationary) Flat

$2,232 per mo.
Deputy Marshal

Trainee Flat
$2,125 per mo.

Legal Process Clerk II 4 31.3
$1,586-1,928 per m

Legal Process Clerk I 29.3
$1,438-1,748 per m

Marshal’s Civil 
Supervisor 1 34.3

$1,836-2,232 per m
Marshal’s Sergeant 2 41.8

$2,647-3,218 per m

(b) Each employee of the marshal’s office shall be
provided the same employment benefits by Shasta
County as the county provides to other county employees
in equivalent categories and salary ranges in the county’s
merit personnel system.

SEC. 69. Section 74986 of the Government Code is
amended to read:

74986. (a) The municipal and superior courts may
appoint a court executive officer who shall be the chief
administrative officer and ex officio clerk of the court.
The court executive officer shall serve at the pleasure of
the court and shall receive a salary of five thousand one
hundred thirteen dollars ($5,113) per month as set forth
in the standard salary resolution of Shasta County in effect
for the 1995–96 fiscal year. The court executive officer
shall be provided the same employment benefits by
Shasta County as the county provides to other county
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employees in an equivalent category in the county’s
merit personnel system.

(b) The judges of the superior and municipal courts
shall prescribe and regulate the duties and authority of
the court executive officer.

SEC. 70. Section 74987 of the Government Code is
amended to read:

74987. (a) The court executive officer, with the
approval of the court, may appoint the court’s support
staff personnel. The following employees of the court
shall be compensated within the following applicable
ranges established by the standard salary resolution of
Shasta County in effect on January 1, 1995:

Position

Title

Number of

Positions Salary Range

Court Executive Officer 1 Flat $5,113 per mo.
Asst. Ct. Executive Officer 1 Flat $4,090 per mo.
Court Commissioner 1 Flat $6,129 per mo.
Court Services Manager 1 $2,460–2,991 per

mo.
Court Services Asst.IV 1 $1,863–2,265 per

mo.
Court Services Asst.III 5 $1,774-2,157 per

mo.
Court Services Asst.I/II 22 $1,533-2,054 per

mo.
Judicial Secretary 1 $1,928-2,343 per

mo.
Court Serv. Asst./Cal.
Coord. 1 $2,054-2,497 per

mo.
Court Serv. Finan.
��������� Hearing Officer 1 $2,054-2,497 per

mo.
Court Serv. Acct./Coll.
Clerk I/II/III 5 $1,586-2,157 per

mo.
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Court Serv. Supervisor 2 $2,004-2,436 per
mo.

Court Serv. Fiscal Officer 1 $2,713-3,297 per
mo.

(b) Each employee designated in subdivision (a) shall
be provided the same employment benefits by Shasta
County as the county provides to other county employees
in equivalent categories and salary ranges in the county’s
merit personnel system.

SEC. 71. Notwithstanding Section 17610 of the
Government Code, if the Commission on State Mandates
determines that this act contains costs mandated by the
state, reimbursement to local agencies and school
districts for those costs shall be made pursuant to Part 7
(commencing with Section 17500) of Division 4 of Title
2 of the Government Code. If the statewide cost of the
claim for reimbursement does not exceed one million
dollars ($1,000,000), reimbursement shall be made from
the State Mandates Claims Fund.

Notwithstanding Section 17580 of the Government
Code, unless otherwise specified, the provisions of this act
shall become operative on the same date that the act
takes effect pursuant to the California Constitution.
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