AMENDED IN ASSEMBLY MARCH 26, 2003
AMENDED IN ASSEMBLY MARCH 10, 2003

CALIFORNIA LEGISLATURE—2003-04 REGULAR SESSION

ASSEMBLY BILL No. 244

Introduced by Assembly Member Maze
(Principal coauthor: Assembly Member Aghazarian)
(Coauthors: Assembly Members Bates, Benoit, Bogh, Campbell,
Cogdill, Cox, Dutton, Haynes, Houstonleslie,Pacheco, Plescia,
Runner, and Wyland)
(Coauthors: Senators Aanestad, Ashburn, Johnson, Knight, Margett,
Morrow, and Oller)

February 3, 2003

Anractto-amend-Seetions-510,-554, 556;and-1182-1-ef teadd-Section
1183 5teandtorepeal-Seetons500, 511,512,543, 534 515:5; 515.6,
and-537-6fAn act to amend Section 5afithe Labor Code, relating to
wages.

LEGISLATIVE COUNSELS DIGEST

AB 244, as amended, Maze. Wages: overtime.

Existing law provides that, except for an employee working an
alternative workweek schedule and for certain occupations, hours
worked inexcess of 8 hours a day, in excess of 40 hours a week, and the
first 8 hours worked on a 7th day of work are to be compensated at a rate
at least ¥/, times the regular rate of pay, and hours worked in excess
of 12 hours a day and in excess of 8 hours on the 7th day of work are
to be compensated at a rate at least twice the regular rate of pay.
Employers are subject to civil penalties for violating these
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requirements. The Labor Commissioner is authorized to issue citations
for V|olat|ons

werkthr-excess-of 8-hours-a-daythrexeess-of 40-heursaweek-and the

This bill would exempt from existing law employees employed by
small businesses, as defined.

Vote: majority. Appropriation: no. Fiscal committee:—ye®.
State-mandated local program: no.

The people of the State of California do enact as follows:

SE%GN—l—SeeHen%GG—ef—the—l:&beFeede—rs—Fepealed

SECTION 1. Section 514 of the Labor Code is amended to
read:

514. Sections 510 and 511 do not apph+to an

(a) An employee covered by a valid collective bargaining
agreement if the agreement expressly provides for the wages,
hours ofwork, and working conditions of the employeas] if the
agreement provides premium wage rates for all overtime hours
workedand a regular hourly rate of pay for those employees of not
less than 30 percent more than the state minimum wage.

(b) An employee employed by a small business. For purposes
of this section, “small business” means any private employer
employing fewer than 25 employees.

SEC2—Section-510-ofthe-Laber Cede-isamended-to read:
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